Key Messages 
1. We undertook the biggest consultation ever - over 33,000 views from over 4,000 people including carers, third sector organisations, employers, professionals and members of the public.
2. Our vision is that by 2018, carers will be recognised and valued as being fundamental to strong families and stable communities. 

3. As expert care partners, their needs will be met in a tailored and personal way and they will be enabled to have a life outside caring. 
4. We are investing a total of £255m on short-term commitments. However, the strategy has an ambitious ten-year vision supported by a set of 5 outcomes. 
5. The document shows that carers are no longer just a social care issue, nor a health and social care issue but one that is relevant across government. Seven Secretaries of State have signed up – demonstrating our commitment. 
6. There are five outcomes in the strategy, supported by clear plans for change:  

Outcome One: Carers will be respected as expert care partners and will have access to the integrated and personalised services they need to support them in their caring role:

· A carers’ information helpline and website, 

· Easily accessible and location specific information for carers

· A training programme empowering carers ‘Caring with Confidence’ 

· NHS Pilots to examine how the NHS can better support carers

· Supporting the Third Sector’s capacity and reach nationally and locally

· Training for key professionals to support carers

· Increased data collection about carers and their caring experience

Outcome Two: Carers will be able to have a life of their own alongside their caring role through 
· More breaks for adults

· Pilots to assess best practices in break provision

· Sharing best practices for carers across Local Authorities

Outcome Three: Carers will be supported so that they are not forced into financial hardship by their caring role through 

· A review of the flexible working definition of a carer

· A good practice guide for employers 

· A new programme of measures to enable Jobcentre Plus to better support carers

· More flexible and accessible skills training 

Outcome Four: Carers will be supported to stay mentally and physically well and treated with dignity through:
· Piloting health checks for carers

· GP training pilots

Outcome Five:  Children and young people will be protected from inappropriate caring and have the support they need to learn, develop and thrive to enjoy positive childhoods and to achieve against all the Every Child Matters outcomes though:
· More joined up support to the whole family 
· Early identification and support to young carers 

· Ensuring support is embedded in key settings including schools
· A package of research to inform longer term development
· Training for key professionals to recognise young carers
7. We have a clear plan to implement the strategy – and will work with local, regional and national partners and stakeholders to ensure we deliver.  

8. We have set up a Standing Commission on Carers, who will advise on the implementation plan and any changes to carers’ needs over the next ten years. 

9. The health, social care and education elements in this strategy are relevant to the England only – although all issues pertaining to benefits and income are applicable UK-wide.  We are working closely with all our partners in the devolved territories who are also reviewing their policies and strategies around carers.   
Key Facts and Statistics

Demographics 

In England and Wales (2001 Census), there are:

· 5.2 million carers, one in ten of the population 

· 58% of carers are women; 
· 42% are men. 
· 68 % (3.56 million) of carers provide care for up to 19 hours a week;

· 11 % (0.57 million) for 20-49 hours  
· 21 % (1.09 million) for 50 or more hours per week.

Government support 

· Gordon Brown announced a review of the National Carers Strategy on 21 Feb 2007, part of the New Deal for Carers first signalled in the White Paper, Our health our care our say, in January 2006. 


Funding for breaks and support services 

· Government introduced the Carers Grant in 1999, worth £224m in 2008-09.  
· By March 2011, Government will have invested over £1.7 billion for councils to use to support carers in a range of ways. The grant has increased over the years: 

Year              Carers Grant (£M)
1999-00                  20
2006-07                185
2007-08                185
2008-09                224 

           2009-10                240 (provisional) (7.1% uplift on 2008-9)
           2010-11                256 (provisional) (6.6% uplift on 2009-10)
· As part of the New Deal for Carers Government has also made an extra £25m available to councils to help them provide short-term cover for carers in an emergency. 

Legislation
This Government supported two Private Members Bills which gave carers new rights:

· The Carers and Disabled Children Act 2000 - This made four principle changes to the law. 

· It gives councils powers to support carers by providing services to carers directly. 

· It gives carers the right to an assessment independent of the person they care for.

· It empowers authorities to make direct payments to carers. 

· It enables councils to support flexibility in provision of short breaks through the short break voucher scheme.


· The Carers (Equal Opportunities) Act 2004 - This makes three main changes to the existing law around carers’ services.  

· It places a duty on councils to inform carers, in certain circumstances, of their right to an assessment of their needs.

· It provides that when assessing a carer’s needs, councils must take into account whether the carer works or wishes to work, undertakes or wishes to undertake education, training or leisure activities.  

· It facilitates co-operation between authorities in relation to the provision of services that are relevant to carers.
Flexible Working


· In April 2003 the Government introduced a new right for parents of children up to six and disabled children up to 18 to request flexible working and put a duty on the employer to consider their request seriously. The Work and Families Act 2006 extended the right to carers of adults from April 2007. 

New Deal for Carers 

As well as revising the 1999 Strategy and providing extra monies for emergency cover for carers, the ‘new deal’ includes:
· The establishment of a carers’ information service/helpline. DH is making £2.8m a year available to support this service.


· The establishment of the Caring with Confidence Training Programme which will inform carers of their rights and help to develop their skills. DH is making £4.6m pa available to fund the programme.

DWP Facts

· At May 2007 – nearly 465,000 carers in Great Britain including over 27,000 of pension age (currently 60 for women, 65 for men), and over 13,000 aged 65 or over, were receiving Carer’s Allowance.
· There are 4.3 million working age carers in Great Britain. Two-thirds already combine paid work and care. Over half (55%) of those who are not working say they want to do so.  
· It is estimated that as many as 1 in 5 carers have left or turned down a job because of their caring responsibilities. 
· Overall among those of working age, 72% of male and 62% of female carers combine their caring role with paid work.  As expected, those providing the greatest amounts of care find it hardest to enter or sustain paid work.  
· For those providing over 50 hours of care only 45% of men and 35% of women (compared with 76% and 66% of non-carers) remain in paid work.

